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APPENDIX A: GENERIC INTERNAL CAPACITY DEVELOPMENT
MATRIX

This matrix suggests a generic set of internal capacities and capabilities which might be
developed by an agency such as the HEQC, which itself has sectoral capacity development

objectives and functions.

Figure 3: Generic Internal Capacity Development Matrix'"’
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117 This matrix was suggested by, and is adapted from, a 'capacity building matrix' developed by Alan Brews. See Brews
(1994:15).




