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Course Outline Template 

Outcomes are what your students should achieve. 
Convenors are required to specify the learning outcomes the course is designed to 

bring about. The exact way in which these would be specified depends in part 
on the nature of the discipline. However, where possible, the following is offered 
as a guide to help staff. If possible, desired learning outcomes would be 
specified in behavioural and measurable terms (eg: Upon completion of this 
course students will be able to ...). Outcomes should generally be listed in order 
of:  

• content based outcomes; 
• cognitive outcomes (eg: understanding, analysis, evaluation) and/or affective 

outcomes (eg: attitudes, values, ethics); and 
• application outcomes (ie: skills-based outcomes eg: problem solving). 
The balance between these three will vary from course to course, depending on its 

role in the program. Convenors are encouraged to number the learning 
outcomes in order to reference these outcomes when detailing assessment for 
the course. Outcomes may include core skills and competencies which 
contribute to the ideals of the Griffith Graduate. 

 
 
 



 
 THE GRIFFITH GRADUATE STATEMENT  

 
Griffith University has adopted the following list of graduate skills. 
 
Griffith University provides a supportive, student-centred learning context characterised by the 

following values: 
• rigorous standards of scholarship  
• equity and social justice  
• sense of civic responsibility, and  
• respect for social and international diversity. 

 
Griffith graduates, through their disciplinary and interdisciplinary studies, will have the skills to: 
• communicate effectively  
• be information literate  
• solve problems  
• make critical evaluations  
• work autonomously and in teams  
• be creative and innovative  
• behave ethically in social, professional and work environments, and  
• be responsible and effective citizens. 
 



 
 

  

Return to The Griffith Graduate Site  

GRADUATE SKILLS TOOLKITS 

Teamwork  
 

Oral Communication  
 

Written Communication  
 

Information Literacy 
 

Critical Evaluation 
 

Problem-solving  
 

Professional Skills  
 

Creativity & Innovation  
 

Ethical Behaviour and Social Responsibility  
 

   
 
 



 
 Social Responsibility 

 
Social responsibility is just as hard a term to define as ethical behaviour.  It is easier to 

describe than define.  For example, Polk (n.d.) lists the following components of social 
responsibility: 

• Recognition and acceptance of the consequences of each action and decision one 
undertakes;  

• Caring attitude towards self and others;  
• Sense of control and competence;  
• Recognition and acceptance of individual and cultural diversity;  
• Recognition of basic human rights of self and others;  
• The ability to be open to new ideas, experiences, and people;  
• Understanding of the importance of volunteering in social and community activities;  
• Ability to engage in experimentation with various adult roles; and  
• Development of leadership, communication, and social skills.  
 
Polk, R.K.  Social Responsibility. (Retrieved from the World Wide Web on 24 March 2005) 
http://ag.arizona.edu/fcs/cyfernet/nowg/sc_social.html 
 



 
 

ETHICAL BEHAVIOUR AND SOCIAL RESPONSIBILITY TOOLKIT  
   
 
WHY: Students need to be ethical and socially responsible citizens 
   
1. Definition  
 
2. Why develop students' ethical behaviour and social 

responsibility?  
 
3. Ethics and social responsibility in the professions and disciplines  
  
  
  
  
  
  
  
  
  
  
 
 



 
 
 
 

Self-Assessment Tool  
The Self-Assessment of Graduate Capabilities tool is designed to help students to 

evaluate and reflect on their level of skills development - initially, in the first weeks of 
Semester 1, Year 1 and again in Semester 2, Final Year. It has been trialled and 
reviewed by a cohort of First Year students in the School of Applied Psychology 
(Health) at Griffith University and is used extensively across the University. 

Currently the Tool is being converted to an on-line version, but the hard copy version can 
be accessed by clicking the following three links: 

Self Assessment of Generic Capabilities Questionnaire Booklet 
Learning Plan Workbook 
Understanding your ratings 
The instrument asks students to review their own skills development in a number of 

domains, including a range of generic, professional and life skill areas. 
On completion of the instrument, students can identify areas of weakness in their skills 

development and begin to set themselves goals for improvement. Once they have 
identified their goals, they can access the Resource Directory , also developed by the 
Griffith Graduate Project Team. The Resource Directory contains a number of useful 
resources on skills development, both web-based and print.  

The self-assessment instrument is not an item of assessment. Rather, it is a self-
evaluative, self-reflective tool for personal development.  

 



 
 
 
 

 
 
 
 
 
 
 
 

http://www.gu.edu.au/centre/gihe/griffith_graduate 
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